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Teacher of PE (Female) - Maternity cover 
The post is exempt under section 7(2) (b) of The Sex Discrimination Act 1975.

Contract: Fixed Term for 1 year (1st September 2026 to 31st August 2027)
Hours: Full Time in line with STPCD
Payscale:  MPS1-UPS3
Salary: £32,916 - £51,048  
Reports to: Director of Sport

Job Description
Core Teaching   
In line with the statutory Teachers Standards: 
· Plan, deliver and assess high quality lessons across Key Stage 3, 4 and 5
· Teaching PE using quality first teaching strategies
· Design and use robust assessments, including formative and summative tasks to monitor students understanding and progress with a lesson and over time
· To use assessment data to inform next steps in planning
· To provide students with feedback on assessments and opportunities to respond to feedback [improving work and setting targets]
· Keep accurate records of student attainment, effort and progress
· Attend and contribute to regular department and whole school meetings
· To regularly review and update curriculum implementation documents and assessments
· Communicate with all key stakeholder to ensure student progress and development of the School Action Plan
· Actively participate in ongoing CPD to ensure best practice is at the forefront of all planning
· Use learner profiles and collaboration with our SEN & KESH team to ensure all students are supported to succeed at the highest level 

Wider Responsibilities
· Be responsible for the well-being of students through the role of a form teacher
· Communicate with colleagues and parents regularly
· Provide enrichment opportunities for students through the running of enrichment clubs, 
· leading and or supporting with trips
· Promote careers within the curriculum to raise aspirations and highlight opportunities for all students
· Share best practice with colleagues within your department and across subject areas and key stages
· Promote digital literacy
· Embed digital literacy
· Embed resilience and self-regulation into lessons
· Communicate progress of students via progress reviews and parent teacher conferences
· Support the delivery of open evenings e.g. Sixth-Form open evening, Y7 welcome evening
· Embed literacy initiatives into classroom practice
· Attend ongoing CPD [internal via twilight and external opportunities]
The roles and responsibilities listed within this job description are the main duties of this post, however, each individual task undertaken on a daily basis may not be identified. These duties may change occasionally without changing the overall post or level of responsibility. They are correct at the time of publication but may be reviewed annually following consultation with the postholder to reflect any anticipated changes in the requirements of the position. This procedure will be conducted by the appropriate manager in consultation with the postholder. In these circumstances it will be the aim to reach agreement on reasonable changes, but if agreement is not possible the Headteacher reserves the right to make changes to your job description following consultation. 
 
It is our priority to make any reasonable adjustments to the job and working environment to enable applicants with a disability to have equal employment opportunities  
 
Flexibility Clause 
As a term of your employment, you may reasonably be expected to perform duties of a similar or related nature to those outlined in the job description. 
Person Specification
Applications will be reviewed against the essential and desirable criteria below: 
	Qualifications & Experience 
	Essential (E) Desirable (D) 

	Relevant subject degree at BA/BSc and above 
	E 

	Qualified Teacher Status with subject specialism 
	E 

	High standards of classroom practice
	E

	Evidence of recent relevant continued professional development 
	D 

	Experience delivering the National Curriculum to subject/phase applied for 
	D 

	The right to work in the UK 
	E 

	Professional Knowledge & Skills 
	Essential (E) Desirable (D) 

	A thorough and up-to-date knowledge of teaching, learning and behaviour management strategies 
	E 

	Clear understanding of effective pedagogy and inclusive classroom practice 
	E 

	Detailed up to date knowledge of the UK PE Curriculum and Sports Studies specification  
	E 

	Understanding of curriculum sequencing and progression across KS3–KS5 
	E 

	Effective assessment strategies that lead to meaningful next step feedback for students 
	D 

	Evidence of using technology within teaching to support and enhance learning (use of MS 365 for education) 
	E 

	A clear understanding of age-related expectations of students within each key stage (KS3, KS4 & KS5) 
	E 

	Personal Attributes 
	Essential (E) Desirable (D) 

	Preparedness and commitment to contribute to the PE department’s extracurricular offer 
	

	A commitment to uphold high standards of personal and professional conduct 
	    E 

	Promote equality, diversity and inclusion in all aspects of working practice 
	    E 

	The desire and ability to make a significant contribution to the wider life of the School 
	E 

	Be a positive role model to students 
	E 

	An ability to form positive relationships with students and colleagues based around high expectations and respect 
	E 

	A positive and flexible attitude toward change and improvement 
	E 

	Honesty, integrity and resilience with a positive, solutions focused mindset 
	E 

	Effective organisation and time management 
	E 


 
	Safeguarding & Child Protection 
	Essential (E) Desirable (D 

	Clear enhanced DBS and safeguarding checks in line with Safer Recruitment legislation within The Children Act 2024 and KCSIE  
	E 

	A commitment to upholding the highest safeguarding standards to promote the welfare of children and young people, creating a safe environment, considering at all times, what is in the best interest of the children 
	E 

	Be aware that KEVIGS will take all necessary steps to prevent those who pose a risk of harm from working with children 
	E 

	Be aware of all health & safety and safeguarding policies as appropriate to the role 
	E 
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